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3.07 | Coaching Agreement
CONTRACTED PARTIES:
	‘The Organisation’:
	Name    BLACK COUNTRY HOCKEY DEVELOPMENT GROUP

	
	

	
	Address  


	
	

	‘The Coach’:
	Name    

	
	

	
	Address  



	Date:
	


Agreement

1. Coaching Services

The Organisation engages the Coach to provide coaching services to the Organisation and the Coach agrees to provide such services upon the terms and conditions mentioned hereinafter.

The Coach agrees to deliver the JDC and JAC  Programmes (within the contract period) to the best of his/her ability and with all due care and diligence.

2. Duration (11 months)

The consulting services shall commence with effect from 01/01/2010 and shall terminate upon 01/12/2010 (the “Coaching Period”), unless otherwise agreed in writing by the Organisation and the Coach.

Subject to the provisions below, the contract shall continue unless terminated by either the Organisation or the Coach giving four weeks’ notice in writing to the other or by the Organisation paying the Coach an amount equal to the fee payable for the period of notice accompanied by a summary notice terminating this contract with immediate effect.

During the period of this agreement the Coach shall make him/herself available to the Organisation up to the equivalent of 18 days ( 9 DAYS SEPT-DEC JDC DUTIES, 9 DAYS JAN-MAY JAC DUTIES) over the contract period and at such times and at such locations as agreed with the Organisation.  

Continues…/

3. Coach’s obligations

· The Coach shall work in accordance with the role description as advertised
· The Coach shall maintain a training/development log and submit training reports as reasonably required by the Organisation

· The Coach shall wear the designated team clothing and use designated team equipment as required by the Organisation while carrying out any services as part of the programme
Such clothing and equipment remain the property of the Organisation. They may not be amended in any way and must be returned to the Organisation at the end of the Coaching Period
· The Coach will be responsible for providing his/her own coaching equipment for training sessions although they may be permitted to use that of the Organisation, where appropriate
4. Fees

The Organisation shall pay to the Coach the agreed rate per hour.  The fee will be exclusive of value added tax if applicable. The Coach shall submit a timesheet upon completion of agreed dates and issue to the Organisation to cover work undertaken. The Organisation will pay such timesheet within 30 days from the date of receipt

The coach is responsible for paying their own tax and NI contributions – see point 10

5. Termination

Continuation of this Agreement will normally be dependant upon:

· continued funding of the programme 

· satisfactory performance by the Coach.
Without limitation, the Organisation may, by notice in writing, immediately terminate this agreement if the Coach:

· is in breach of any of the terms of the Agreement which in the case of a breach capable of remedy is not remedied by the Coach within 21 days of receipt by the Coach of a notice from the Organisation specifying the breach and requiring its remedy;

· is incompetent, guilty of gross misconduct and/or any serious or persistent negligence in respect of his/her obligations under the agreement;

· is in material breach of this Agreement;

· fails or refuses after written warning to carry out duties reasonably and properly required by him/her under the Agreement;
· has conducted him/herself in any manner which, in the reasonable opinion of the Organisation has brought or is likely to bring the Organisation into disrepute or has or is likely to impair his/her ability to provide any of the Services;
· in agreeing to deliver the programme, has made a declaration that is untrue;

· has seriously misled the Organisation in applying for any programme.
This Contract shall terminate automatically without any requirement for notice in the event that the Coach becomes unable to provide the Services for longer than one month.

Continues…/
The Coach shall be entitled to terminate this Agreement at any time subject to discussing his/her intentions beforehand and thereafter giving written notice of four weeks to the Organisation. 

On termination of this contract for any reason:
· the Coach shall immediately refund to the Organisation (without set-off or deduction) that proportion of the funding or programme awards of which the Coach is already in receipt and which is intended by the Organisation to relate to any period of time running after the date of termination; and

· the Coach will deliver up to the Organisation or make available for collection all the property or information (including confidential information) which was provided or made available to the Coach under this Agreement (and in the case of confidential information relating to the Organisation shall destroy or delete the same from any computer or other information storage device).

6. Other work

During the Coaching Period the Coach may accept and perform engagements from other organisations, companies, firms or persons which do not impinge upon his/her ability to provide the Services.

7. Confidential information

The Coach agrees to treat as secret and confidential and not at any time for any reason to disclose or permit to be disclosed to any person or otherwise make use of or permit to be made use of any information relating to the Organisation’s technology, technical processes, business affairs or finances or any such information relating to a participant, subsidiary, supplier, or customer of the Organisation where knowledge or details of the information was received during the period of this Agreement and upon termination of the Agreement for whatever reason the Coach will deliver up to the Organisation  all working papers or other material and copies provided to him/her pursuant to this Agreement or prepared by him/her in pursuance of this Agreement.

8. Intellectual property

The Organisation warrants and the Coach acknowledges that the Intellectual Property and all rights in, attaching to or relating to the programmes, events, initiatives and marketing and promotional materials is owned by the Organisation and that the Coach will not make use of such Intellectual Property, except where permitted or required to do so in accordance with his/her obligations under this Agreement.  The Coach agrees that he/she will not use the Trade Marks of the Organisation or the Commercial Partners in conjunction with any personal commercial arrangements of the Coach without the prior written approval of the Organisation (which shall not be unreasonably withheld or delayed).

9. Data protection

The Coach agrees to the processing by the Organisation and its designated sub-contractors and agents of all personal information, whether of a sensitive or non-sensitive type, for the purpose solely of this Agreement.

continues…/
10. Tax liabilities

It is agreed that it is the intention of the parties that the Coach shall have the status of a self-employed person and shall be responsible for all income tax liabilities and National Insurance or similar contributions in respect of his/her fees and the Coach indemnifies the Organisation in respect of income tax or National Insurance or similar contributions relating to the Coach’s services under this Agreement.

11. Compliance

· The Coach agrees to abide by all England Hockey policies related to coaching, including but not exclusively; Proud to Protect – England Hockey’s Safeguarding and Protecting Young People in Hockey Policy, Equity and Ethics, Code of Conduct
· The Coach agrees that he/she will at all times conduct him/herself both professionally and personally in a manner consistent with the Organisation’s policies and any other rules imposed by the Organisation from time to time
· When working on the Organisation’s premises or those being hired by the Organisation, the Coach must take all reasonable steps to observe health and safety, security, child welfare, NOP, EOP and any other relevant policies in place
· The Coach will also undertake appropriate site risk assessments for any facility used as part of this programme
· The Coach must arrange his/her own insurance for coaching activities undertaken for the Organisation

· The Coach must indemnify the Organisation for any loss caused through his/her negligence and must also carry Professional Liability Insurance of at least £5,000,000
12. Notice

Any notice required by this Agreement to be given by either party to the other shall be in writing and shall be served by sending the same registered post or recorded delivery to the last known address of the other party and any receipt issued by the postal authorities shall be conclusive evidence of the fact and date of posting of any such notice.

13. Status of parties

Nothing in this Agreement shall be construed or have any effect as constituting any relationship of employee and employer between the Organisation and the Coach.

14. Governing Law

This contract will be subject to and governed by English Law.
	Signed on behalf of the:
	Organisation
	Coach
	Witness

	Name
	ROBERT CLARKE
	
	

	Signature
	
	
	

	Date
	01/01/2010
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